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Agenda Item  

   

 
Meeting of the Social Inclusion Working Group  30 June 2010 
 
Report of the Director of Communities and Neighbourhoods 
  

Progress with the council Fairness and Inclusion Strategy and 
Single Equality Scheme in 2009-10 

Summary  

1. During this item, officers will make a presentation about progress 
with the above. 

2. The leaflet in appendix 1 summarises the current Fairness and 
Inclusion Strategy and Single Equality Scheme in 2009-10 

3. The group is asked to note the contents of the presentation. 

Corporate Priorities  

4. The strategy and scheme contribute to the Inclusive City and the 
Effective Organisation priorities. 

Implications 

5. None 

Risk Management 

6. None 

Recommendations 

7. The group is requested to note the contents of the presentation 

Reason: To inform the group about progress in 2009/10 

Contact Details 

Author: Evie Chandler 
Corporate Equality and 
Inclusion Manager 

Chief Officer Responsible for the 
report:  Sally Burns 
Tel: 551000 
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Tel: 551704  
 Report 

Approved √ 
Date  

Wards Affected:   All √ 
For further information please contact the author of the report 
 
Appendices 
Appendix 1 – Corporate Fairness and Inclusion Strategy and Single Corporate 

Equality  Scheme – Easy Read Leaflet March 2010s a and 
Inclusion Strategy 
and Sing Equality Scheme 

 
 
 
 
 
 
 
 


